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Overview of Federal Civil Rights Laws

* Title IX: Prohibits discrimination based on sex

* Title VI: Prohibits discrimination based on race, color, and national origin

* Title VII: Prohibits employment-based discrimination (race, color, national
origin, sex, etc.)

* ADA/S. 504: Prohibit discrimination (require reasonable accommodations)

based on disability
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Policies

Policy 1025

* Prohibits discrimination and harassment based on range of protected traits and
characteristics, including race, sex, religion, disability, and more. Also prohibits

retaliation.

* Requires “responsible employees” to report discrimination and harassment to
CRCPE. CRCPE provides university’s response to reports.

Policy 1026

* Prohibits sex-based harassment occurring on campus or in university-controlled
situations. BUT ALSO Student Code of Conduct...

* Also prohibits retaliation and requires responsible employee reporting to CRCPE.
CRCPE provides university’s response to reports.



https://policies.vt.edu/1025.pdf
https://policies.vt.edu/1026.pdf
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University Policy 1025

Virginia Tech does not discriminate on the basis of protected
traits/characteristics/identities (“protected classes™).

Protected classes:

age gender identity race

color gender expression religion

disability genetic information sexual orientation

sex (including pregnancy) ethnic or national origin  military status

gender political affiliation or any other basis protected by law

Classes are construed broadly (e.g., ethnic or national origin
Incorporates concepts of shared ancestry, caste)



Gender-Based
Violence Policy
and
Policy 1026 on
Title IX
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Sexual Harassment Sexual Assault Dating Violence

Domestic Violence Sexual Exploitation Stalking

Gender Identity Sexual Orientation Pregnancy/Lactation

Sex/Gender

Discrimination

Retaliation
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Overview of Process
Outreach Consultation Investigation Resolution

0-2 Business Options, Prompt, Student Conduct

Days Resources, Equitable, or CRCPE in
Analysis by Civil Impartial partnership with
Rights Expert senior

leadership



Support Measures and Resources

Students impacted by discrimination or harassment matters have access to many university resources and
may be eligible for support measures coordinated through our office. This includes the accused parties.

No Contact Orders Academic Support

Can include class changes, support letters to professors,

These are nonpunitive University Directives that apply equal assistance in leave of absence, and academic relief

to both parties and direct that the students have no contact

Individualized Services that are
nonpunitive and designed to
ensure equal education access.

Counseling and Confidential Housing and Basic Needs
Support Support

Confidential resources on campus include the CARES Assistance with on-campus room move, temporary
Advocates in the Women's Center, Cook Counseling (& housing (for students off-campus), Lyft rides to
Timely Care), and the Ombuds Office receive medical care, and other basic needs
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Other Issues and Questions

How are reports handled?

What are some examples of common reports and complaints
affecting graduate students at Virginia Tech?

Reporting pressures (including both reasons for hesitancy and
peer pressure to report)

Responsible employee reporting 101 for GTAs and GRAs
Students with families/students living off-campus



Questions?



safe.vt.edu
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