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Statement of Intent (Your reasons for running for this position and

motivations, maximum 750 words)

Guided by the belief that “for our own success to be real, it must contribute to the success
of others,” as Eleanor Roosevelt stated, I strive to center my work in collective impact and
shared progress. A few weeks ago, I had the privilege of being selected as one of the students to
meet and interview candidates for the Dean of the College of Engineering. During those
conversations, more than one candidate asked me: “What changes would you like to see at the
university?” Naturally, as an engineering student and a student of color, my mind immediately
went to issues surrounding diversity and access to learning opportunities. But as I reflected more
deeply, I realized something unsettling: I could not confidently identify concerns beyond those
that directly impacted my own identity and ambitions.

While I could speculate about challenges other students might face, I struggled to name
them with certainty, particularly for students in other disciplines and communities across
Virginia Tech. At that moment, I recognized a gap in myself. Despite seeing myself as an
advocate and a changemaker at my previous institutions, I had to confront the reality that I do not
yet truly know the broader student body at Virginia Tech. I was given the opportunity to
represent student voices, yet I realized how much more I needed to listen and learn.

In my coursework, I have found myself especially drawn to areas beyond traditional
engineering, such as conversations around policy, creativity, and broader societal impact. These
perspectives have allowed me to see beyond the boundaries of my discipline and better
understand how interdisciplinary thinking shapes not only education but also the communities
we serve. This is the kind of work I want to continue exploring and expanding. I have spent time
engaging with ideas around educational policy, innovation, and the ways education connects
people across different contexts. Yet despite this growth, I still feel a disconnect between my
desire for change and my impact at Virginia Tech.

This realization has motivated me to run for the position of Director of Advocacy for the
Graduate and Professional Student Senate, where I hope to bridge that gap, amplify diverse
perspectives, and foster meaningful change across our community. Through this position, I will
have the opportunity to connect with diverse groups of students and work to support them in
addressing the challenges they face. My goal is to create meaningful impact and drive change
that reflects a broader, more inclusive definition of success for the graduate and professional
student community. In this advocacy role, I aim to establish changes and continued support of
programs that positively contribute to the well-being, success, and overall experience of our
community. [ want to listen to students’ lived experiences, learn from their perspectives, and



{55 _]ngnyn ksl

Z N
Ak, \
] ALl
A\ BHUHE G i/
\! /’

°

Graduate and Professional Student Senate (GPSS)
155 Otey St

25 Graduate Life Center (0186)

Blacksburg, VA 24061

gpss@vt.edu | gpss.vt.edu

better understand the challenges they face. Only then can I begin to identify the issues that truly
matter and work toward meaningful solutions.

Coming from a cultural and community background that differs from the environment at
Virginia Tech, I recognize the importance of intentionally seeking out and understanding the
experiences of others. Meaningful impact cannot come from a distance; it requires genuine
connection in order to contribute to the success and aid of others. I want to take on a more active
role in the Virginia Tech community and contribute in a way that is both thoughtful and
intentional. It is easy to call for change, but real change requires participation. I want to leave
Virginia Tech knowing that I not only grew as a student but also contributed meaningfully to the

community around me. Most importantly, I want to serve and become a bigger part of the
success of the Hokie community.
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Platform Statement (A statement of what you plan to accomplish and

how you will do it, maximum 750 words)

My identity has profoundly shaped how | see and engage with the world. As an African
American Muslim woman who attended predominantly Black academic institutions, my
experiences initially framed how | perceived Virginia Tech when | started my graduate program.
Entering this new environment as a minority was eye-opening; issues | may not have
experienced before quickly became part of my daily awareness. During my first semester, |
experienced microaggressions from peers and encountered a lack of cultural awareness, which
was new to me. There were occasional limited understanding of diverse perspectives and
cultures, which at times made me feel uncomfortable and unsupported. In response, | sought
out conversations with students and faculty who shared similar experiences, looking for
guidance and constructive ways to navigate these challenges. These experiences deepened my
commitment to addressing issues of diversity and inclusivity as areas in need of meaningful
change. Over time, however, | came to understand that while my perspective is valuable, it can
be further strengthened through engaging and learning from the broader range of perspectives
that shape the university experience. | care deeply about making an impact, but for that impact
to be meaningful, it must extend beyond my own experiences. | want to contribute to something
larger, something that acknowledges, centers, and learns from the diverse challenges faced by
others. As Director of Advocacy, | aim not only to drive positive change but also to listen, learn,
and amplify the voices of those around me. To support this vision, | am running on a platform
grounded in the principles of unity, outreach, and belonging. Graduate and professional
students face a range of challenges, and recent climate survey results highlight key concerns,
including a lack of belonging, feelings of isolation, and experiences of mistreatment, particularly
among underrepresented groups such as students with disabilities, LGBTQ+ students, and
students of color. Through conversations with peers engaged in research, | have also heard
concerns about limited opportunities for cross-disciplinary collaboration. Many students are
interested in gaining experience in new fields, and the absence of these opportunities can
further contribute to feelings of disconnection. My platform prioritizes fostering unity among
students by strengthening relationships across colleges and disciplines. This includes
encouraging collaboration between student organizations from different colleges on events and
initiatives, as well as developing programs that promote interdisciplinary connections and
research opportunities. The principle of outreach will focus on organizing service initiatives that
support both students and the broader community. By coming together as a graduate
community to serve others, we can deepen our understanding of local challenges while working
collectively toward meaningful solutions. Finally, my commitment to belonging centers on
creating inclusive spaces where all students feel seen, valued, and supported. This includes
collaborating with the Director of Events to create events to support vast cultures, as well as
developing workshops that help students navigate experiences of mistreatment and access
resources and campus support systems. | believe my platform will be supported through my
background in advocacy, outreach, and leadership. Prior to my time at Virginia Tech, | served
on university organization executive boards, including the Institute of Industrial and Systems
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Engineers (IISE), the Student University Activities Board (SUAB), the Dowdy Outreach
Program, and the Louis Stokes Alliance for Minority Participation(LSAMP). As Speakers Chair
for SUAB, | created programs that promoted student voices, hosted guest lecturers and panel
discussions, collaborated with other campus organizations, and encouraged student
engagement. In my roles with the Dowdy Outreach Program and the IISE, | coordinated
outreach and service initiatives that strengthened connections between students, organizations,
and the broader community. Additionally, as a mentor and tutor for LSAMP, | supported student
development while advocating for their needs and success. | later became the STEM Program
Coordinator for the George Washington Carver Food Research Institute, where | designed
curriculum development for middle and high school students. Currently, | serve as a Pre-College
Program Coordinator and graduate assistant for the Center for Engineering Excellence and
Discovery (CEED), where | help organize, plan, and execute initiatives aligned with its mission
to support, encourage, and build a strong, inclusive community for pre-college students.
Through these experiences, | have developed strong skills in leadership, cross-organizational
collaboration, communication, and community engagement. My vision for the graduate and
professional community at Virginia Tech is to grow students’ sense of belonging and
community, as well as grow unity among the colleges. We have tremendous talent amongst us
that, when shared through collaboration, can lead to beautiful change and growth for our
community.
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Statement of Intent (Your reasons for running for this position and

motivations, maximum 750 words)

“How will | even pay for this?” That was the question | asked myself as | sat in my dorm room
after committing to a year-long lease. | had signed it without fully understanding what it meant to
be an international student with tax obligations in the United States. My first paycheck was not
taxed, and | assumed that was what | would consistently receive. When my Social Security
Number was processed and my stipend changed, | realized too late that | had made a financial

decision based on incomplete understanding.

The problem was never the absence of information. It was the absence of structure. And with
time it became painfully clear that | was not alone. Whether | was working with the Biomedical
Engineering Society, sitting in rooms with fellow ambassadors from the Center for Engineering
Excellence and Diversity, engaging students through the African Graduate Students
Organization, or serving on the PROTEGE Graduate Student Advisory Board, the questions

seemed to point to the same concerns just packaged, rephrased and recirculated.

For the past three years, | have watched the same concerns circulate without a system strong
enough to capture them, interpret them, and act on them.This is where advocacy, in its current
form, falls short. We have adequate voices but are lacking systems that know what to do with
them. What is the value of policy if it remains a document rather than a system?What is the

value of surveys if they do not translate into action?

The gap is in building systems that respond to them. Through my leadership experiences, |
have consistently worked at the level of systems rather than isolated efforts. As Treasurer and
now Vice President of BMES, | contributed to restructuring funding processes, resulting in
increased departmental support and more sustainable programming. Within the African
Graduate Students Organization, | helped develop initiatives addressing professional
development and mental health gaps among international students. In my lab, | designed

onboarding and safety systems that improved access to critical information and training
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consistency for over thirty researchers. Across these roles, the focus has been the same:
identify where systems break down and build structures that reduce inefficiency and reliance on

individual effort.

| approach the Director of Advocacy role as a systems architect. My goal is not simply to collect
concerns, but to design the infrastructure that ensures those concerns are organized, elevated,
and translated into institutional action. Advocacy should not depend on who is asking the

question or who is in the room. It should ensure that when the same issue emerges repeatedly,

it becomes visible, prioritized, and addressed.

Advocacy should not be cyclical. It should be cumulative. As Director of Advocacy, | will focus
on building a system that reduces repetition, increases clarity, and creates accountability. One
where information is not only available, but accessible. Where feedback is not only heard, but
structured. And where student voices are not just present, but effective in shaping institutional
outcomes. | am also confident that my upcoming fellowship with the Commonwealth of Virginia
Engineering and Science (COVES) Policy Fellowship will further strengthen my approach by
providing direct exposure to how policy is developed and implemented within the
Commonwealth. This will refine my ability to translate student concerns into actionable priorities

that align with real institutional constraints.
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Platform Statement (A statement of what you plan to accomplish and

how you will do it, maximum 750 words)

| envision a Virginia Tech where graduate student advocacy is not dependent on who happens
to be in the room or who is able to speak the loudest, but is built into how the institution listens,
connects, and responds. A system where students across departments feel part of a broader
network, where concerns are not isolated within individual spaces, and where feedback
contributes to something cumulative rather than repetitive. My approach is not to build an
entirely new structure, but to strengthen and connect what already exists in a way that is
sustainable and effective over time. Across Virginia Tech, there are already strong student
organizations, departmental groups, and college-level communities that are actively engaging
with student needs. Rather than introducing additional layers, | aim to work through these
existing structures to improve coordination and visibility. By identifying one to two members from
existing departmental organizations to serve as informal liaisons, we can create a more direct
and consistent connection between departments and GPSS without duplicating efforts or
overburdening students. These individuals would build on the roles they already hold, helping
surface recurring themes and concerns while maintaining the trust and familiarity within their
communities. The goal is to create a more connected advocacy ecosystem, not a more
complicated one. A key part of this approach is shifting from isolated conversations to shared
understanding. Many of the questions and concerns raised by graduate students are not unique
to a single department, yet they often remain contained within those spaces. By introducing
simple and consistent ways to identify and share recurring themes across departments, GPSS
can better recognize patterns and elevate concerns more effectively. This allows advocacy to
become cumulative, where repeated issues are not revisited from the beginning each time, but
instead build toward clearer prioritization and action. Equally important is strengthening the
pathway from input to action. Students are already engaging, raising concerns, and offering
ideas. The opportunity lies in making that process more transparent, structured, and connected
to outcomes. | would support clearer pathways that show how concerns move from student
groups to GPSS and how they are communicated to relevant university offices, alongside
feedback loops that allow students to see how their input contributes to ongoing decisions.
Advocacy is most effective when it is not only heard but visibly acted upon. | also view advocacy
as a two-way process. While it is critical to gather and elevate student concerns, it is equally
important to ensure that students understand how to engage with the systems that shape their
experience. This is not about introducing programming for its own sake, but about strengthening
advocacy as a function within existing student communities. Targeted efforts such as leadership
sessions or small-scale retreats can be used to help student leaders understand how policies
are shaped, how concerns can be elevated, and how change has been successfully
implemented in their departments. The goal is to make advocacy something students recognize
as an integral part of their role, rather than an additional role. Another area of focus is improving
access to critical information. Many challenges graduate students face stem not from a lack of
resources, but from how those resources are communicated. Experiences such as
understanding financial obligations, navigating institutional systems, or preparing for graduate
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life often depend on information that exists but is not always accessible at the right time or in the
right form. | would work with relevant offices to support clearer and more structured onboarding
and information-sharing practices, helping students make informed decisions and avoid
preventable challenges. A successful term, to me, is defined by whether the system continues
to function effectively beyond the individual in the role. This includes establishing clear and
reliable pathways for capturing student concerns, identifying recurring patterns, and consistently
elevating them to the appropriate university channels. It also means that students feel more
confident engaging in advocacy within their own departments, with a clearer understanding of
how their input contributes to broader outcomes. Ultimately, success is a system where
concerns are not repeatedly surfaced without resolution, but are tracked, understood, and
addressed in a way that builds continuity over time. Advocacy, at its best, should feel less like
escalation and more like integration. Systems designed effectively are bound to not have
student voices as an afterthought; but a consistent and meaningful part of how decisions are
shaped.
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Statement of Intent (Yourreasons forrunning for this position and

motivations, maximum 750 words)

| am running for the position of Director of Advocacy because | believe graduate and
professional students deserve strong, thoughtful, and action-oriented representation. Advocacy,
to me, is not only about speaking on behalf of students, it is about listening carefully, identifying
real concerns, and connecting students with the institutional support they need. | want to serve
in this role because | care deeply about reducing unnecessary barriers and helping create an

academic environment where every student can succeed, contribute, and feel heard.

As a Ph.D. student in Electrical and Computer Engineering at Virginia Tech, | have experienced
graduate life across research, teaching, technical service, and interdisciplinary collaboration.
These experiences have shown me that graduate students often carry complex responsibilities
simultaneously: academic pressure, research expectations, financial concerns, career
uncertainty, and, for many of us, the added weight of navigating immigration processes, cultural
adjustment, and a sense of institutional invisibility. Effective advocacy must be practical,

inclusive, and grounded in these real experiences.

My engineering background has given me more than technical knowledge, it has trained me to
approach complex, multi-variable problems with patience, structure, and persistence. Whether
debugging a research challenge or supporting students through difficulty, | have consistently
worked to move people from confusion toward clarity. | would bring that same problem-solving

mindset to advocacy: working toward solutions that are sustainable and fair.

| am especially committed to supporting international students, a community | know firsthand as
an international student myself. | want to strengthen the connection between GPSS and
resources like the Cranwell International Center, ensuring that students are aware of and can
access the support available to them, before they are already under serious pressure. Many
international students face unique challenges around visa status, cultural belonging, and

navigating university systems that were not designed with them in mind. | want to make sure
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their concerns are visible, their voices are included, and their needs are part of institutional

conversations.

More broadly, | am interested in advocacy that advances student well-being, academic equity,
and professional opportunity. | want to ensure that student concerns are not only collected, but
translated into constructive, actionable outcomes. Good advocacy requires trust, follow-through,
and the willingness to engage with difficult issues respectfully and productively — qualities |
have worked to develop across years of research, teaching, and service.

If elected, | will represent students with integrity and consistency, and work to keep GPSS a
meaningful bridge between students and the broader university community. | do not see this as

symbolic work. | see it as a responsibility | am ready to take seriously.
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Platform Statement (A statementof what you plan to accomplishand

how you will do it, maximum 750 words)

If elected as Director of Advocacy, | will work to make advocacy within
GPSS more visible, more responsive, and more connected to the real
needs of graduate and professional students. My goal is to ensure that
students notonly have a voice, but also have clearer pathways forraising
concerns, accessingsupport,and seeing that their input leads to
meaningful outcomes. My platform is built on four priorities. 1. Improve
Communication and Visibility of Advocacy Channels Many students do not
know where to turn when they face problems — whetherrelated to
academic pressure, workplace conflict, financial hardship, or broader
student-life concerns. | would work to make advocacy channels easierto
find and navigate, including clearer communication aboutwhat GPSS can
do, what university offices can address, and how students can seek help
early — before concerns become crises. Drawing on my experience in
technical environments where clear documentation and structured
communication are essential, | will approach this systematically: mapping
existing resources, identifying gaps, and making that information accessible
to all students. 2. Strengthen Outreach to Underrepresented Students
Advocacyis only as strong as its reach.| am committed to hearing from
students who are often less connected to leadership networks — including
international students, students in high-pressure research environments,
and those from departments with less institutional visibility. As an
international student myself, | understand how easily a studentcan feel
unseenwithin a large institution. | want to work closely with the Cranwell
International Centerto ensure international students are aware of the
resources available to them and that their specificconcerns — visa-related
stress, cultural adjustment, and access to support — are part of GPSS
advocacy conversations. Representation mustextend beyond the most
visible groups. 3. Promote Practical Advocacy for Well-Being and
Academic Success Advocacy should not stop at identifying problems — it
should help students move toward solutions. My background in
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engineering has trained me to break complex problems into actionable
components and pursue solutions methodically. | will bring that same
structured, evidence-based thinking to advocacy work — identifying root
causes, not just symptoms. 4. Build a Culture of Trustand Follow-Through
Students engage more when they believe their concerns will be taken
seriously. I will work to establish a process where concernsare
documented, communicated professionally to the appropriate parties, and
followed up on with consistency. Trustis built through accountability, and |
am committed to making advocacy a reliable function — not just a title.
Across all four priorities, | will emphasize collaboration. Effective advocacy
requires working with students, GPSS leadership, faculty, and university
administration. | will represent students with professionalismand clarity
while maintaininga constructive, solutions-oriented approach — serving as
a dependable bridge between studentexperience and institutional action.
My plan is to advocate in a way thatis inclusive, practical, and service-
driven.| wantstudents to feel more informed, more supported, and more
empowered to speakup. If elected, | will work to ensure thatadvocacyis a
meaningful functionthatgenuinely improves graduate and professional
studentlife at Virginia Tech.



